
 
 
 

 

A bit about us  
 
Arcus aim to lead the way for Engineering through outstanding service & reliability delivered by exceptional people. 
We specialise in providing planned and reactive maintenance services to the retail sector whilst adhering to our core 
values – Do it SIMPLY, Do it WELL, Do it WITH PASSION which underpin everything we do 

Your new role  
 
As a field-based Electrical Engineer you work in and around the North West England on a permanent basis. The general 
purpose of the role is to undertake the maintenance and repair of the Electrical To assist the Supervisor by carrying out a 
lead role within the team Take ownership of the buildings and sub-contractors. You will also provide first line response to all 
emergencies during normal working hours and out of hours when on call. This is a pivotal role in our M&E division where 
you will play a key part and in our ongoing growth and success. 
 
What you’ll be leading on 
 

• Carry out Planned Preventative Maintenance and complete the appropriate paperwork and reports, works as 
Key Team member. 

• Support the Operations Manager  

• Carry out Reactive and emergency tasks and complete the associated paperwork. 

• Manage the handheld technology workflow within the allocated timescales 

• Be on a call out rota to provide the client with full out of hours cover. 

• Assist other team members when required or as directed from Supervisor / Operations Manager / Account 
Manager. 

• Ensure that all tasks are completed within the contractual time scales. 

• Supervision of visiting sub-contractors with regards to standard of work and Health and Safety, issue of 
appropriate Permits, controlling small works, escort duties as required. 

• Adopt a flexible attitude in relation to assisting on other properties within the portfolio. 

• All duties carried out in accordance with company policies and procedures. 

• To understand and complete all work-related documentation accurately and on time 

• To carry out work in a safe and diligent manner 

• To comply with all Health and Safety policies and procedures 

• To attend and fully participate in training and appraisal activities as required 

• To undertake additional duties in line with capabilities as required 

• You will need to be based within 30 minutes of Manchester. 

• This will involve working 45hrs per week and working on call for 1 in 4 weeks and one Saturday in four. 

To be successful 
 

• Experience of maintenance, testing & fault finding on a variety of equipment - Including, boiler plant, 
ventilation, pumps, generators, switchgear, cables, batteries, small power and lighting (where applicable) 

• Qualified to City & Guilds Level II/III or equivalent in relevant disciplines to role 

• 17th Edition  

• Full driving licence 
 
What we offer  
 
In addition to a competitive salary, Arcus employees are able to enjoy 25 days annual leave plus 8 Bank Holidays, a 

generous contributory pension scheme of matched contributions up to 6%, Life Assurance and Gym discounts, a 
discretionary bonus scheme and life assurance. At Arcus we are passionate about individual development which is 
why we are proud to offer excellent Learning & Development opportunities to all of our staff across our organisation.  
 
And finally…  

Please note that due to the high volume of applications received, we are unable to respond to those who do not 
meet the required criteria for this role and only candidates who meet the minimum criteria will be contacted. 

Personal information which you supply to us during the recruitment process will be used for assessing candidate 
suitability for vacancies within Arcus. Such data includes candidate qualifications, skills, experience, employment 
history, current and / or expected remuneration and benefits. Information about any disclosed disability will be 
used to assess whether Arcus needs to make reasonable adjustments during interview, selection or 
employment. 



 
 
 

 

Such information will be shared internally, including with members of the HR and recruitment team, and 
managers in the business area being recruited to. 

We will only keep such data for as long as is necessary for the recruitment process. Should we wish to keep 
date for longer, e.g. for talent pooling, we will seek the candidate consent to do so. 

Employment decisions are not based solely on automated decision-making. 

Arcus FM has a commitment to sourcing candidates directly and as such we do not accept speculative CV’s from agencies. We do, however,  work 

with a defined list of preferred suppliers who may be invited to support us in sourcing candidates for particular roles, but, in line with our PSL, we 
only pay agency fees where we have a signed agreement in place and an agency has been instructed by a member of the Arcus FM recruitment 
team. 

We do not pay agency fees where speculative and unsolicited CV’s are submitted to Arcus FM or Arcus FM employees by any means  other than 
through our agreed recruitment process. Where this is not observed Arcus FM reserves the right to contact these candidates directly and initiate 
discussions without payment of any agency fee. Submission of any unsolicited CV’s and proposals to Arcus FM will be deemed evidence of full and 

unlimited acceptance of this Agency policy. 


